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Introduction

New College has adopted a policy to address conflicts of interest so as to ensure
that its activities, and those of its staff and students, are and are seen to be
conducted to the highest standards of ethics and integrity.

This document sets out the following:
A. Policy Statement

B. Scope

C. Recognising Conflict of Interest

D. Procedure

The University of Oxford's Conflict of Interest Policy can be found on the University
website: http://www.admin.ox.ac.uk/researchsupport/integrity/conflict/policy/

A. Policy Statement
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1. New College encourages its students and staff to engage in a wide variety of
external activities, such as serving on government, business and community
boards, providing expert advice, media commentary, professional practice,
schools outreach, international projects and collaborations with the commercial
world, including via consultancy, research and development, intellectual property
(IP) licensing and involvement in ‘spinout’ companies.

2. New College considers that such activities are normally in the public interest
and are also of benefit to the College and the individuals concerned.

3. On occasion, however, they may give rise to conflicts of interest, whether
potential or actual, perceived or alleged.

4. All New College staff and students are required to recognise and disclose
activities that might give rise to conflicts of interest or the perception of conflicts
and to ensure that such conflicts are seen to be properly managed or avoided.

5. If properly managed, activities can usually proceed as normal whilst at the same
time upholding the person’s obligations to the College, meeting regulatory and
other external requirements and protecting the integrity and reputation of the
College and its members. By contrast, conflicts which are not managed effectively
may jeopardise the College’s public standing and may cause serious damage to
the reputation of the College and of the individuals concerned.

6. It is therefore the College’s policy to encourage and foster external activities
whilst ensuring that when conflicts or perceived conflicts of interest arise they are
acknowledged and disclosed, and in relevant cases, properly managed.

B. Scope
7. This Policy applies to all staff and students of the College.

8. It is the responsibility of each individual to recognise situations in which he or
she has a conflict of interest, or might reasonably be seen by others to have a
conflict, to disclose that conflict to the appropriate person and to take such further
steps as may be appropriate as set out in more detail under the procedure below
(see further in Section D below).

9. Ifan individual is uncertain about how this Policy might affect his or her activities
or has any questions about its application, he or she should contact the
appropriate person, as set out in paragraph 19.
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will consult with the Warden following which an approach for dealing with the
conflict might be agreed.

21. Many situations will require
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